Background 15 New nurses need a certain period of time to adapt to the organization due to a lack of clinical 16 competence, and also immaturity in social skill. The purpose of this study was to evaluate the effects 17 of new nurses' clinical competence on career adaptation in order to use the results as basic information 18 for developing education programs to improve their adaptability in clinical practice. 19 20 Method 21 This study employed a descriptive survey to investigate the clinical competence and the career 22 adaptability of new nurses working in a general hospital. The study subjects were 61 new nurses with 23 less than one year of work experience and data was collected from June, 2018 to July, 2019. Data was 24 analyzed using frequency analysis, descriptive statistics, t-test, ANOVA, Pearson's correlation 25 coefficients, and multiple regression analysis.
5 80 turnover of new nurses leads to a loss of management expense for medical personnel [8] and 81 increases the overtime work and stress of in-service nurses, making them unable to meet the 82 need of patients for quality care from skilled nursing manpower. Thus, multidimensional 83 efforts have been made to analyze the factors related to the clinical competence of nurses and 84 to develop and apply educational programs for improving the clinical competence of nurses in 85 the clinical setting. 86 Career adaptability is the process of accepting the established policy of an organization to 87 which an individual belongs, internalizing the organization's norms and values, and forming a 88 professional identity through the work-related knowledge, skills acquisition, and supportive 89 interrelationships that the organization needs to transform into a productive member of the 90 organization [9]. However, new nurses are overwhelmed by psychological pressures, tensions, 91 and fears associated with the characteristics of nursing work, and they easily make mistakes or 92 errors due to their inexperience. As a result, they lose their self-confidence and self-esteem and 93 experience negative emotions such as a victim mentality or a sense of guilt as they are accused 94 and criticized by their fellow nurses. Since the continuing psychological stress from work leads 95 to serious interpersonal conflict and difficulties in career adaptability [ The purpose of this study was to explore ways to improve clinical competence and career The subjects of this study were new nurses with less than a year of work experience in 121 general wards, intensive care units, and emergency rooms and those who provided direct care 122 to patients in their assigned service department for less than a year.
123
They agreed in writing to participate in the research. Excluded in this study were the nurses 124 who did not agree to participate or those who did not provide direct care to patients such as Each question has a five-point scale, ranging from 1 point for 'Never' to 5 points for 'Always'. The data was analyzed using IBM Statistics 24 program and the two-tail test was conducted at 161 95% level of confidence to determine statistical significance.
162
The general characteristics, clinical competence, and degree of career adaptability among 163 the subjects were analyzed through frequency, percentage, mean, and standard deviation. 
Results

177
The new nurses, who were the subjects of this study, were mostly women (85.2%) and the 178 majority had obtained a bachelor's degree (95.1%) ( Table 1 ). On average, the duration of their 179 work experience was 11.33±1.51 months. The departments where they worked were internal 180 medicine wards (42.6%), surgery wards (34.4%), and special parts (23.0%). More than half of 181 the subjects (65.6%) had been placed in their desired departments, while 57.4 % were trained 182 in a medical department similar to their currently assigned department. performance was found to be the lowest with 2.11±0.90 points (Table 3) .
201 There was a positive correlation between new nurses' clinical competence and career 215 adaptability (r=.453, p<.001), implying that the higher the clinical competence, the higher the 216 career adaptability (Table 5) .
217 As for the factors that influence career adaptability in the subcategories of clinical performance 221 as shown in Table 6 , a 1-point increase in developing professional and legal implementation 222 resulted in a 0.32-point increase in career adaptability, and as such was shown to be statistically 223 significant (p=.030). This was shown to have 33.3% explanation power and was statistically 13 224 significant (p=.002).
225 to develop a program that helps form the professional identity and pride of new nurses.
309
The significance of this study may be found in the fact that it provided the basis for 
